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UN GLOBAL  COMPACT  COMMUNICAT ION ON ENGAGEMENT

PRINCIPLE  1 :

Businesses should 
support and respect 

the protection of 
internationally 

proclaimed human  
rights; and

PRINCIPLE  2 : 

Make sure that they  
are not complicit in  
human rights abuses

IMPLE ME NTAT ION

The Business School abides by the 
University’s policies, including: 

•   Ensuring safe working conditions 
through regular scheduled daily 
building checks conducted by 
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•   The University has held the HR 
Excellence in Research Award 
under the European Charter for 
Researchers since 2013, and 
successfully retained the award 
following reviews in 2015 and 
2017. The award was launched 
by the European Commission 
in 2005 to stipulate principles 
of good working conditions for 
researchers, and support their 
career development, meeting the 
obligations of the Researcher 
Development Concordat. The 
University has just completed our 
8-year review for 2019 to 2021, 
and re-signed our commitment 
to the revised Researcher 
Development Concordat (2019).

•   A wide range of family-friendly 
policies is available to staff within 
the University, including maternity/
paternity leave with enhanced pay, 
�exible working, parental leave and 
shared parental leave.

•   Several staff networks are available 
to employees, including a new 
Sussex Parent and Carer Network 
that has been introduced with the 
aim of supporting staff to balance 
their caring responsibilities and 
professional roles.8

•   Tools and resources to promote 
staff wellbeing are available on the 
University website, covering mental 
wellbeing, physical wellbeing, 
�nancial wellbeing and managers’ 
responsibilities for the wellbeing 
of their staff.9 The University has 
successfully raised awareness of 
training available for managers, 
launched a new wellbeing and 
mental health policy,10 trained 
16 individuals in Mental Health 
First Aid (MHFA) and established 
signposting information to provide 
staff with urgent support.

•   The University offers a free 
Employee Assistance Programme 
and My Health Advantage app, 
available 24 hours a day, 7 
days a week (providing in-depth 
tools and support to improve 
mental wellbeing). Further mental 
health support is provided to our 
students through a fully integrated 
counselling and wellbeing service 
and disability unit. We also provide 
a GP and pharmacy service on 
campus.

•   Free sexual health services and 
advice are available to students 
through an on-campus health 
centre and through peer-to-peer 
student drop-ins.

•   Meditation drop-in sessions and 
vigils are provided for staff and 
students that are also open to the 
wider community, which help with 
mental and spiritual wellbeing.

•   The University has committed 
to being a menopause-friendly 
employer and produced a 
menopause policy in November 
2021. In addition, new web pages 
with information on the menopause 
have been made available to all 
staff, detailing help and support 
available to individuals and line 
managers.11

•   Since 2016, the University 
has created an annual Access 
Agreement that is approved by the 
independent Of�ce for Fair Access. 
A renewed Access and Participation 
Plan for 2020/21–2024/25 was 
developed, aligned to the Sussex 
2025 Strategic Framework.12 
This addresses access, success 
and progression within under-
represented groups of students 
and those from disadvantaged 
groups. 
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•   Contextual offers are available to 
prospective students as part of 
the Access and Participation Plan. 
A contextual offer is a reduced 
entry grade that can be offered 
to students who meet certain 
eligibility criteria, traditionally 
encompassing groups that are less 
likely to study at university.13 

•   A Foundation Programme is offered 
to applicants who do not meet 
Sussex entrance requirements 
after sixth form. Upon successful 
completion of the Foundation 
Programme, students can progress 
to undergraduate studies at 
Sussex or at other UK universities.

•   The Widening Participation Team 
supports learners who are under-
represented in higher education 
through a range of activities, 
such as campus visits, subject 
masterclasses, online webinars 
and an Access Programme for 
students in year 12 and above. 
They aim to equip learners from 
under-represented backgrounds 
with the awareness, advice and 
opportunities that they need to 
make informed choices about their 
future and to succeed beyond 
school.

•   New undergraduate students 
with a household income of less 
than £25,000 will automatically 
receive the Sussex Bursary award 
(replacing the First-Generation 
Scholar’s scheme). Students will 
receive £1,000 in their �rst year 
of study and £500 in subsequent 
years.

•   The University offers extensive 
support to all students, with 
speci�c support available for 
international students. This 
includes visa and immigration 
advice from the International 
Student Advisers; housing advice 
from the Housing Team; welfare 
support from the Student Life 
Centre or Student Support Unit, 
help with improving academic 
English and understanding 
British academic culture from 
the English Language and 
Academic Study Team; and help 
with work experience and job 
opportunities from the Careers and 
Entrepreneurship Team.14

•   In June 2020, Sussex became 
one of only 15 universities to be 
awarded University of Sanctuary 
status in recognition of the work 
that the University carries out 
in providing an environment of 
welcome and opportunity to people 
from refugee and asylum-seeking 
backgrounds.15
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PRINCIPLE  3 :

Businesses should 
uphold the freedom 

of association and the 
effective recognition of 
the right to collective 

bargaining;

PRINCIPLE  4 :

the elimination of all 
forms of forced and 
compulsory labour;

PRINCIPLE  5 :

the effective abolition  
of child labour; and

PRINCIPLE  6 :

the elimination of 
discrimination in respect 

of employment and 
occupation.

IMPLE ME NTAT ION

The University sets a wide range of 
policies and guidance documents 
that apply to the School, such as: 

•   The Modern Slavery Act Statement, 
published in 2020, which sets out 
the steps taken by the University to 
prevent forced labour and slavery 
in our supply chain.16

•   The Inclusive Sussex Strategy, 
which outlines four key areas 
of focus for the University: 
Equal Sussex, Diverse Sussex, 
Accessible Sussex and Flexible 
Sussex.17

 

•   The Dignity and Respect policy, 
which aims to foster a positive 
culture for working, promote and 
enable an inclusive environment 
free from bullying, harassment and 
discrimination, and ensure that any 
allegations are dealt with promptly 
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     Gender equality: awarded Athena 
SWAN Institutional Bronze 
alongside several School-level 
awards. The aim is for all 
Schools to hold Athena SWAN 
awards by 2025.

     Race equality: joined the Race 
Equality Charter22 in December 
2018 and is working towards 
application under the Charter by 
mid-2022.

     LGBT+ equality: became a 
Stonewall Diversity Champion23 
in 2018 and submitted its �rst 
application to the Stonewall 
Diversity Index in 2019, aiming 
to become a top 100 employer 
by 2025.

     Disability equality: joined the 
Disability Con�dent24 at level 
1 in May 2019 with the aim of 
becoming a Disability Con�dent 
Leader by 2025.

•   A �exible working policy, 
covering different types of 
�exible arrangements such as 
hours worked, working pattern, 
location, informal or occasional 
arrangements, job splitting or 
sharing, and so on.25 

•   Clear guidance and policies 
relating to staff recruitment, 
induction, appraisal, review, 
promotion and workload 
management. These include 
procedures around who will be on 
and chair recruitment panels for 
different levels of appointments. 
Recruiting managers must provide 
a rationale for shortlisting and 
then selecting candidates, as well 
as for candidates who are not 
selected.26 

•   A Sustainable Procurement 
Principles Framework, published 
in July 2021, containing nine 
core sustainable procurement 
principles that we want to promote 
and foster within our supply chain. 
The framework is intended to 
encourage ‘initiatives to reduce 
inequality in the workplace’ and 
‘pay the real living wage’ (amongst 
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•   Student Hub webpages, for reporting 
concerns regarding students.34 



Environment
(Principles 7, 8 and 9)
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OUTCOME S

Through embedding sustainable 
practice, a wide range of 
achievements have been made 
across the University. 

•   The University published its �rst 
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AWARDS

•   Development Studies was 
again ranked 1st in the world in 
the QS World University  
Rankings by Subject in 2021.

 

•   The Times Higher Education 
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